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Erasmus+

Erasmus+ Youth 

The program consists of diverse
sections, each of which is
responsible for different topics.
The section of youth is taking
care that youngsters between 18
and 30 years old get the chance
to travel abroad, where they can
practice, exchange and learn
about a variety of topics that
would lead them to increase
their quality of life, as well as to
become more active citizens
and to enhance their European
identity.
 
 
Erasmus+ Mobility of Youth

Workers

Among the other activities of
this section fall the Mobility of
Youth Workers. This section
supports the development and
increase of the quality of youth
work activities in Europe.
Therefore it offers a range
variety of Training Courses for
Youth Workers and relevant
professionals to develop their
skills, as well as to acquire new
ones.

Erasmus+ is a subsidy program of the
European Union that supports
education, training, youth and sport in
Europe. The program aims at offering
young Europeans the opportunity to
study, train, and gain experience
abroad.
 
The program is offering support and
funds to a variety of European
institutions that are working with young
people and their development, personal
and professional. 

https://ec.europa.eu/programmes/erasmus-plus/about_en

National Agency

Each European and partner
country has a National Agency,
who is taking care of the
distribution and monitoring of the
funds of the European Union
regarding the Erasmus+
program. For the Netherlands
this is a role taken care of from
the NJI.
 
 
NJI

The Nationale Jeugd Instituut is
the National Institute for Youth in
the Netherlands. The institute is
not only taking care of the funds
of the European Union for youth,
but also the national funds
regarding education, youth
participation and the
improvement of the lives of
children, young people and their
educators.
For more information and
inspiration:
http://www.youthpolicy.nl
https://www.erasmusplus.nl/english

For more information and
inspiration:
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Stand Up 4 Their Rights was a Training Course of Heimat Foundation for youth workers on interactive theater methods
supporting the integration of newcomers (refugees & migrants) in their countries and in their local realities. The
Training Course took place between 8 & 14 of February, in Ommen, the Netherlands in the accommodation of groups
accommodation Olde Vechte.

What is 

Stan Up 4 Their Rights?

Aim & Objectives

The aim of the Training Course was to bring together 30 individuals from 6 different countries and to offer them the
space to learn from and with each other on integration, interactive theater and social inclusion. Given the different
areas of knowledge and experience that the participants were bringing with them, they could learn, exchange and
create new content regarding:
-          Interactive Theater
-          Human Rights & Integration of newcomers
-          Youth &  Social Work
-          Social Activism

The project was meant for youth & social
workers, young activists of human rights,
volunteers & students working or interested
in the area of integration and equality of
people with different national/ethnical
background.

The objectives of the training were:

1. To offer knowledge about the refugee crisis, the immigration movements and the
issues these people are facing in the countries of origin of the participants.
2. To allow the participants to get familiar with the European
strategies and practices on the refugee and migration crisis
3. To provide the participants with non-formal educational tools and methods to
stimulate intercultural dialogue & promote human rights and equality.
4. To create educational materials, showcasing the learning points of the training.

The project was funded by the Erasmus Plus program of the European Union, under the KA101 Youth,

Mobility of Youth Workers section and more specifically under the support of the Dutch National Agency,

NJI (Nederlandse Jeugd Instituut).

The participants were young people (youth workers, volunteers of youth organisations, trainers,
facilitators and students at this direction) between 18 and 60 years old with diverse levels of
experience on the different areas. The participating countries were:

-          Bulgaria
-          Greece
-          Latvia
-          the Netherlands
-          Portugal
-          Slovenia
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Heimat is an international youth organisation thriving to make young

people feel like home in their personal lives.  

Heimat

We strive for a world that people
live the life they want to live and
become the change they want to
see in the world.
 
A world where everyone will feel
at ease to be who they want to be
… A place where they feel at
home!
 
We believe that such a world is
possible through building up on the
values of LOVE, CARE and
COOPERATION, respect of the
diverse cultures and active
participation of the people in their
communities, nations and the common
European identity.

The Foundation was found a year
ago by 2 experienced trainers.
The dream of them to build a
place that they can call home
became true by the creation of
this organization. Through this
organization they could finally
create long lasting projects with
impact to themselves and the
people involved in them. 

“

”

Heimat is actually German for:

A place that you can call home; A

sense of belonging, acceptance,

safety and connection to

homeland.

Who are we?

is an experienced youth worker, trainer and project
manager, working with non-formal education project
within Erasmus+ & other European programs. The past 4
years she has  worked on more than 20 international
activities in the field of youth, personal development,
activism, human rights, sustainability & interactive arts
with diverse organization in Europe. While working
professionally on youth work, she is also volunteering for
local organization on the topics of integration of
newcomers and empowerment of people of all ages. Her
background is on International Relations, direction
International Organization and Human Rights.

is a youth worker, trainer, and coach with 5 years of
experience on projects under the Erasmus+ and other
European programs. She has experience in personal and
professional coaching using methods from NLP, personal
and professional development, self-awareness and
systemic constellations. Her background is in Political
Sciences with a Ph.D. in political conflicts and peace
processes, as well as previous work experience in
Amnesty International.

Olga 

Karageorgiou

Itsaso 

Zaldibar 

Noriega

https://olgakarageorgiou.weebly.com/ http://itsasozaldibar.nl

/
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Heimat

The foundation is organizing activities mainly aiming at the personal
development of youngsters. That means, that we are organizing,
preparing and delivering activities regarding areas where young
internationals can learn and offer knowledge to each other. Our projects
are in the areas:
-          Personal Development
-          Human  Rights
-          Communication
-          Emotional Intelligence
-          Entrepreneurship
-          Sustainability
For the development of the best learning methods in those areas, we are
making use of a variety of tools and methods, such as:
Art, Coaching, Embodied methods, Interactive Theater, Media & Personal
development methods.

What do we do? 

Heimat Foundation is driven by the non-formal
education methods. Given this, we approach
learning as a collective process, where people
learn from and with each other. 
Our programs are structured upon a model
that offered equally a. theory, b. practice, c.
use of each other’s resources and d.
reflection.  In this way the participants can
create their own learning paths and develop
new working methods, fitting their realities
back home.
 
In Heimat we believe that each person is
smart in their own ways and that each gets
their chances to develop and create the life
that fits them the best. The same holds for
learning. Through the activities, each
participant is getting different learning points
and building on their previous experiences
and knowledge they are developing further.
Through the activities the participants are
learning sharing their knowledge with each
other and by observing each others actions.
Learning is not only a one way process:
teacher to student. But also student to
student, student to teacher, student to material
to student.
 
The participants get the chance to interact
with the topic and to build upon their own
previous knowledge as well as upon the
knowledge of others. What we call as:
collective knowledge.
 
In order to achieve the maximum usage of the
collective knowledge we are choosing to bring
together young people with different
backgrounds and to allow them to interact with
each other.
 
As an example:
In this training there were people with
knowledge about refugees and migration and
others with knowledge of some sort of
interactive theater method. By bringing those
people together, we are achieving that they
are exchanging knowledge on the topic and
they build upon the learning of each other.

You are the creator of

your own experience. 

”

“

In other words: 

Our approach

Want to know more:

http://heimatfoundation.com/

https://www.facebook.com/HeimatFoundation/

 
You can contact us:

foundationheimat@gmail.com
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Emigration

 
Europe is facing large migrant and refugee
waves the last years. Ever since the unrest
in the Arabic countries, are the lands of
Europe, especially the ones bordering with
the Arabic countries,  encountered with big
amounts of newcomers. Some of them are
there to stay and some are being used as
an in-between-stop to the trip towards the
western countries. Countries such as
Greece, Bulgaria, Slovenia & Portugal are
usually the ones serving as short stay
countries, where the refugees pass as fast
as possible and leave behind them.  Some
of them stay in this countries as well of
course. On the other hand countries such
as the Netherlands are seen as
“economical paradises” and are therefore
the aim of many of the refugees. 
 
From our working group it was only Latvia
which had little experience with the
refugee crisis of the last years. The
refugees are not easily reaching the
county as a in-between-stop to the fly and
also don’t aim that quickly at that county.
Non the less, Latvia has experience with
another form of newcomers, the migrants.
The country is largely populated by
Russian migrants, who often for
economical & political reason have left
their country and moved to Latvia, where
they still stay, after many generations.
 
Similarly do the other participating
countries have experience with migration.
Bulgaria, Greece & Slovenia are receiving
migrants mainly from their neighbors, while
Portugal has little amount of immigrants
from diverse countries. The Netherlands
on the contrary is seen large amounts of
immigrants from all over Europe and the
world.

Integration

 
The refugees and/or migrants reaching
another country are simple people, just
like everyone else, but it usually takes
a long period in order for them to open
up and get used to the new culture of
the place where they have arrived.
From the side of the receiving country
things are also not always going
smoothly. There are people in the
societies of those countries who are
more than open to welcome the
newcomers and there are others who
do really not want them to be there.
 
 
Integration Process

 

That is exactly where Stichting Heimat
suggested the use of interactive
theater tools in order to support the
integration of the newcomers to their
new situation. Given it’s playful
character is theater a tool for people
who do and do not speak the
language, for people who want to talk
about personal and social issues and
for people who want to bring a change
through a playful way and most of all
for people who want to open a dialogue
between the newcomers and the
members of the receiving country.

Social  Issue

On the flip of the coin, we can see that
the Netherlands has little amount of
emigrants, while the other participating
countries except Latvia experience big
amounts of, especially young, people
emigrating. With the winners in this
race being Greece and Portugal the
last few years, we can easily conclude
that the main reason for leaving the
country is the economic crisis.

The information on this page are a short version of the information presented by the participants during the activity “Map of Europe”.

7



What is Interactive Theater?

 
This form of theater is different than the
classical theater as we all know it. In the
classical theater the actors are playing on
a pre-prepared plot, on stable characters
and the audience is there only to look at
the play and draw their own conclusions
of it.
 
Interactive Theater is as well as the
classical theater meant to entertain,
stimulate deeper thoughts or create
emotions to the public. But it is also:
- giving the word to the audience
- offering the possibility to change the
plot
 
- it is making space for the audience to
share their own stories, 
concerns, thoughts

Integration

 
The refugees and/or migrants reaching
another country are simple people, just
like everyone else, but it usually takes
a long period in order for them to open
up and get used to the new culture of
the place where they have arrived.
From the side of the receiving country
things are also not always going
smoothly. There are people in the
societies of those countries who are
more than open to welcome the
newcomers and there are others who
do really not want them to be there.
 
 
Integration Process

 

That is exactly where Stichting Heimat
suggested the use of interactive
theater tools in order to support the
integration of the newcomers to their
new situation. Given it’s playful
character is theater a tool for people
who do and do not speak the
language, for people who want to talk
about personal and social issues and
for people who want to bring a change
through a playful way and most of all
for people who want to open a dialogue
between the newcomers and the
members of the receiving country.

Interactive Theater 

People see interactive theater as a form of
psychotherapy. There is nothing wrong with this
notion, as long as it works for you. But all the
forms of interactive theater do not stop being
theater. The artistic and esthetic parts of it are still
there. The actors have to prepare themselves, as
a team and individually, for the play. Some kind of
line must be there for the plot.  And of course the
space, time  and other practical arrangements
have to be prepared

Given the previously mentioned
definition it is definitely not yet clear
what interactive theater is. There is
not one definition. The term is created
in order to shelter the many types of
different theater methods, deviating
from the classical theater.
 
There are diverse interactive theater
methods. In this training we only
worked with a small amount of them.

The teaching of the methods did also not go very deep, since the training was merely meant to be used a “teaser” of the
possibilities of Interactive Theater. Above this, most of the Interactive Theater methods need a long time of training into the
theater methods and practices and the interactive theater tools, before they can be used for he above mentioned purposes.

T

h

e

a

t

e

r

 

o

f

 

t

h

e

 

o

p

p

r

e

s

s

e

d

P

l

a

y

b

a

c

k

T

h

e

a

t

e

r

iInvisible Theater

I

m

p

r

o

v

i

s

a

t

i

o

n

F

o

r

u

m

 

T

h

e

a

t

e

r

 

D

e

s

i

g

n

T

h

e

a

t

e

r

Community Theater 

S

t

r

e

e

t

 

T

h

e

a

t

e

r

P

a

r

t

i

c

i

p

a

t

o

r

y

T

h

e

a

t

e

r

 

8



Improvisation is the form of theater play
where is no script exists. The actors are
playing completely or partially out of
their head, experience, perspective and
points of view. There is the possibility of
having a driving structure or an agreed
way of doing, or even to have a part of
the play prepared and allow the rest to
be created on spot. Further there is the
possibility of having some stable
characters or a possible ending, but not
all the steps, the dialogues or the
storyline towards it.
 
Improvisational theater is mainly driven
by what there isn’t, which gives a lot of
space to create new content and
context. But there is something that
should already exist. And that is a team.
Usually, the improvisational theater
teams are teams of actors or
practitioners who are exercising
together for a longer time of period in
order to be able to improvise in front of
a public in a consistent and coherent
way. However, everyone can just
improvise and play improvisational
games, with or without script or even
words.
 

Improvisation

Improvisation is being used as a
method for actors and non-actors to get
into the role or the situation of
somebody else.
 
Once the practitioners get into the
mood, they can easier see the situation
through another perspective, they can
imagine how the situation would
develop if something would be different
and they can empathize that
cooperating with their opponents.
 
Improvisational games are also used for
team-building activities, warming up of
actors, children games, simulations and
getting to know each other games.
Improvisation in its applied form can be
used also for practicing communication
and expression skills, problem-solving
thinking, psychotherapy, as well as an
educational tool.
 
However in a professional level,
improvisation is also used as a tool for
real play. Actors can create a whole
show based only on improvisation with
or without interacting with the audience.

Improvisation is being used as a method for actors and non-actors to get
into the role or the situation of somebody else.
Imagine, let’s say, that you are a passenger at an airplane… and you are
going to Malibu.
How does it feel?
What are your thoughts?
What is your body posture?
etc.

Within the range of improvisation, we practiced a few improvisational methods to support the understanding and experiencing of
improvisation as a learning tool.9



My imaginary pet

 
The participants are all in a circle. They
are asked to close their eyes and
imagine an animal. The animal can be
whatever they want, a cat, a dog, a fish,
a bear or even their imaginary dragon.
Then they start acting like their pet is
next to them. They take care of their
animal. Then they are asked to open
their eyes and continue taking care of
this animal, which is actually their
imaginary pet. They are taking a walk
with the animal, they enjoy themselves
while going around in the room. Then
they are getting bored of their animal
and they decide to exchange their
animal with somebody else’s animal in
the room, without talking and without
explaining what the animal is, but well
interpreting what it is doing. When the
exchange has happened, the
participants continue their walk with
their imaginary pet in the room. After a
while the facilitator gives the sign that
they are again bored of this pet and
they exchange it with another one. And
so on until everyone has exchanged
their animal with everyone or until the
fun is over.
 
An alternative to this game is that in the
end the participants are asked what
kind of animal they have, as well as
what kind of animal they had in the
beginning. Afterwards there is space for
debriefing regarding (non-verbal)
communication and expression.

Improvisation

Count to 20

 
The participants are asked to come
close to each other and close their
eyes. They are having a task, which is
to count till 20, or the a number equal
to the amount of participants. The rule
is that they cannot agree on a strategy
from before. The aim of this game is
for the group to practice active
listening and intuitively act as a group.
 
An alternative aim of this game is
critical thinking and strategy making.
While there are different versions of
how to play it, with closed or open
eyes, in a line, circle or random, until
20, 100 etc.

Storytelling: Group story

 
The participants sit all together in a
circle. They have to tell a story that
makes grammatical (and if possible
logical) sense, but they can only speak
one word per person per time. In this
way:
Anna: There
George: was
Alex: once
Christy: a
Sandra: wizard.
The game ends when the story is
complete or when the round is
complete, depending on the objectives
of the game.

Couple situation

 
The participants are standing in a circle. 2 people, let’s name them A & B, are
coming in the middle and they are improvising on a situation. For example “at the
hairdresser”. They can improvise with or without words, depending on how it was
agreed. Then one person from the circle, let’s call the person C,  says “freeze” and
comes to replace one of the persons in the center. C has to now introduce a new
topic. The topic can be whatever the person feels fitting, using the position where A
& B are frozen in. The partner of the newcomer, let’s say B, is accepting that
suggestion of C and plays along, until another person from the circle says “freeze”.
The new person, let’s call her/him D, is now going to introduce another topic again,
based on the freeze moment of B & C. The new person, D,  has to replace the
person that was the longest in the center, so B. And so on. The activity is aiming at
supporting improvisation based on a previously given material, but on a changing
situation and it is over when every member of the circle has been in the center.
 
The activity can have an alternative of multiple people in the center.
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Improvisation is a great tool with a lot of activities and games. Every facilitator is
using improvisational tool in different ways and for different objectives. In this
training we only scratched the surface of improvisation as a tool.  In order to
reach deeper and deeper in Improvisation methods and techniques, you can
always search for improvisation groups in your local community, or create one
using the knowledge of some experienced practitioners. There are also a lot of
books offering inspiration and experience on improvisation, as well as offering
theoretical background.
Theoretical background in improvisation? Is that possible?
Yes, it is. When you are improvising, you can use good some rules that can
support you and your team to reach the best results in your cooperation.
Underneath we are referring the most basic rules of improvisation: 

Improvisation

  “Yes” &

Accepting what the other person has
to say and not rejecting the new
concept is the basis of a good
cooperation. The point is not that you
are not allowed to say “No”, but that
you are accepting the offered
concept. Above this, just says “Yes”
is not enough. Adding to the offered
concept will make the concept
stronger and more complete. 
 
2.   Act now, think later

Improvisation is not about thinking
what you will do. But about
doing/acting and then making sense
out of it. Like in the exercise
mentioned above. First you say
“Freeze” and then you jump in the
center in order to make a new
suggestion.
 
3.   Listen! (Pay attention)

Paying attention to what your group
has to say, has to offer. What is the
new idea, the new imput. Team work
is seriously researched here.
 
4.   You are not alone!

Being part of a team means that you
can always rely on the other to
support you, when you “just don’t
know”. The team is there to support
the new suggestion and each other.
Rely on them.

1.
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5.   Make your partner(s) look

good

And just like you can rely on them, give
them space to rely on you. Make your
partner(s) doesn’t mean to put make
up on them, or to praise them as the
best friend in the world. In fact they
might be playing a horrible criminal. 
But to make them look good in their
role, make them seem credible and
plausible. Support their concept.
 
6. Forget who leads and

who’s led

It is not important if you are following
the concept of somebody else. And if
other people have great ideas and you
are keeping on follow it is great. In the
next turn you will find your chance to
offer another suggestion that is going
to be great as well… and your team
will go with it. You playing with and for
each other, not against.
 
7. Don’t try to be funny or

original!

Just be yourself. Enjoy the experience
and what comes up in your mind. In
the end it is all about the experience
and the enjoyment of every moment!
 
8.    Be specific: 5W & 1H

The more vague an idea is in the
beginning, the easier it is to shape it
later on. But if the idea keeps on
staying vague for a long time, it will not
make any sense and the audience will
miss the point. Be specific therefore!
Use the 5W & 1H method in your
support: Who? (& With who?) What?
Where? When? Why? How?
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This method is drawing knowledge and skills from the method of improvisation 
theater and develops it further. Here the audience is an necessary part of the play. A
person or people from the audience share a real personal story. The role of the
group of the actors is to play this story “back”, as they interpret it and with the form
or method that they see more fitting. Playback theater can be played in silence, with
words, using extra tools and with abstraction.

Playback Theater
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Depending on the aim of the playback the are different uses of it.
 
a)      Therapeutic/emotional:
The aim of the play is that the audience and the storyteller themselves will see their
story from a different perspective, will take distance of it, will see a different
development and in general will get into a discussion with themselves on what this
story means for them, how could it be approached differently, what do other people
think about the story. In order for all the above to be able to become true, there is a
safe environment & privacy needed. Therefore, the use of the Playback theater, on
a deeper level, is happening in a closed circle or among people with similar
experiences, just like the refugees.
 
b)      Educational:
The storytelling can very well be shared in order for it’s practitioners and audience to
learn something out of it, to share their experiences and to offer their personal
knowledge to each other. Imagine for example a school setting, where youngsters
are learning experience from their grandparents who were at the war or had a
childhood without computers. 
 
c)       Social dialogue:
The audience is diverse and ideally 2 opponent parts. In this case we want the
people of the part A to hear the opinion of the people of part B and the other way
around. Through theater play they are brought in dialogue and get supported to see
the way the other side (or even a third side) receives reality. An example where this
use could apply is at a neighborhood where different parties/people are not coming
in agreement about a specific topic.
 
In this theater form it is quiet often that the topic of the play is already set before the
arrival of the audience. For example during a festival about vegan food, the topic
can be healthy eating. The audience in this sense has some interest or knowledge
on the topic or is interested to gain some (or even to share their opinion opposing to
the topic). The audience is coming to the play due to their interest on the topic and
not due to the title of the play, as it would happen with the classical theater.
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Development 

 
Before the play the conductor welcomes the audience and introduces the group.
When the rules of playback theater are shared with the audience the conductor
asks for a personal story from the audience. Once a person from the audience
has shared her/his story, the conductor asks for clarifying questions regarding
emotions, the physical environment of the play, other people related etc, in order
to make the scene complete & understood from the actors. When this happens
the last ones play the story out as they see it, without preparing on what and how
they are going to play. Using the rules of improvisation as those are presented
before, the actors play completing and supporting one another. That is why it
very important that the group is well trained and experienced together.
 
As the story is reaching to an end, the conductor appears again on the stage and
asks for the reflection of the storyteller on the way the play developed and if
needed the play is played again with different endings, additions or changes that
would support the storyteller to feel more comfortable, empowered, wiser as to
the issue of the play.

Playback Theater

Structure

 

Playback theater is well based on improvisation theater and its methods, but it
has a way more structured outfit.
There are 4 main roles:
·         The audience, that as always is following the story and draw its own
conclusions.
·         The storyteller, who is a person from the audience that wants to share a
personal story.
·         The Conductor who is the binding circle between the audience, storyteller
and actors.
·         The actors, who are improvising the story play based on the story that they
have heard from the storyteller, guided by the conductor.
 
 
 

The stage is structured in a way that supports the actors
to play out their best. There is a stage and against it
there is the audience, just like in classical theater. On
the background of the sense there are the actors sitting.
On the left front part is the conductor sitting, and next to
her/him there sits the storyteller, when already chosen
from the audience. This setting form is not always
followed. Some groups are choosing for the conductor
to leave the stage during the play and to come only for
the parts before and after that and the storyteller to stay
by the audience.
 
On the other side, right on the stage, there are
traditionally 2 more elements. On the background there
is the Cloth tree, that holds all the materials that the
actors could use for their play and/or representing the
different roles. 
 

 
And on the front right part there is the musician, who support the play by creating
music, if fitting or sounds where needed. Those 2 parts are also often left aside
or replaced by the dimpliest version of a box instead of a tree and no musician. It
is up to the skills and capacities of the actor’s group to choose the way best
fitting them.
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Theater of the oppressed is an interactive theater method that involves the
audience directly to the play and allows them to bring the change they want to
see in the world... in the play. This theater method has many different forms,
depending on the needs of the audience and the goal of the acting team or
performers. The goal is always the same: to overcome the example of
oppression that was presented by fining as many possible ways to do so as
possible. The protagonist of the play should get out of the process empowered
and with at least one possible solution to apply to the situation.
 
It was developed by Augusto Boal in the 1950’s in Brazil, through it became
famous only later at the 1970s. His original goal was to bring social and political
change in his mother country. Being forced to leave away from Brazil supported
him to bring his method to the world, where it was also used as a tool for social
and political change.

Theater of the

Oppressed

Structure

 

The method is not based on improvisation, but rather on a structured and well
prepared play, which has the target to activate the audience to bring their
reactions to the play and play it out as they think that it should or would be better
to happen. The play can be based on previous experiences or/and combination of
several. But it has to have certain elements of reality and to present an issue,
relevant to the audience, that will charge with them and through them.
 
In order for the play to be structured there is a need of several stable roles:
·  The performer are the actors who bring the original play to the audience. They
are a team of people who have, just like the improvisation & playback theater
teams, practiced and melted  together for a long time. In addition to this, they
have also prepared the script, as well as, their acting.
 
·  The joker, or facilitator, or dificultator is the person from the group of performers
who is not acting together with them, but keeps the coordination of the
communication between actors and the audience. Just like by the previously
mentioned forms, the joker is setting questions and supports like the midwife to
bring the spectactors out of their words and into the play. The role of the joker
diverse per TO form as well as per group and goal.
 
·  Spectactors are the audience which is not only watching the development of the
play, but also determine it.
 
In theater of the oppressed there is no audience.  Whoever feels like has the
freedom to become an (spect-)actor and to get involved in the play.

Be the change

you want to

see in the

world. 

What is oppression?

Oppression is a situation where an
individual is getting oppressed

(forced to a situation where they are
not willing to be and/or where their

“basic” rights are deprived). In
theory in oppression there is always
an oppressor (person who puts the

other individual in an unwanted
situation) and an oppressed

(“victim”). But in practice, it is often
experienced that, the oppressor is

also somehow oppressed.
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Theater of the Oppressed Tree (TOT)

As mentioned before, TO meets many different forms of expression. All those developed by Augusto Boal and used by countless
“actors” throughout the years, have proven to be fitting in different situations and for different oppressed subjects each.
During the training we mentioned all of the methods of TO, but practiced only one. It takes namely a long time to master any of
them in order to use it in practice and the performers groups that use the method are usually take the time of minimum 6 months
to prepare the play they are going to present, as well as to get to know the acting styles and skills of each other and develop
together as a team. 
As you can see from the picture, the TOT has its roots to diverse elements, such as philosophy, ethics, history etc. Those are
the values that TO is using in order to build up its actions. Taking this materials from the “ground” of real life the tree is
developing its roots, which are the image, sound, word and games.  Those are the tools that TOT can use to create it’s play. At
the trunk of a tree get the “main methods” or the most used methods of TO created. Those are Image Theater and Forum
Theater. Finally at the top of the tree come the major branches of TOT: Newspaper Theater, Direct Actions, Legislative Theater,
Invisible Theater and Rainbow Theater.

Theater of the

Oppressed

15



Image Theater

At image theater there are no words
spoken, no directions given. One person,

who acts as sculptor makes a stable image
from the other people who act as

“sculpture”. Through this process there is of
course a message that the sculpturer is

trying to pass to the spectators. Who
flowingly, with the coordination of the joker,
give a solution, a different way of doing, a

different ending to the sculpture and get the
oppressed out of their situation.

            In forum theater there is a given 
        play to the audience, where of course 

     there is a story of a person who is being oppressed. 
The story goes only until the point where the climax

happens. So not at the solution of the situation, not at
a good or bad ending. But only until the point where
the oppressed feels like this was the highest point of

oppression in this situation. Then it is up to the
spectactors to offer suggestions as to how change the

situation of the oppressed. The joker is, of course,
taking the role of the moderator of the different  

 suggestions. The spectactors are not only offering the    
suggestions, but also playing them out, taking 
         the place of the performer at any point 

before or during the climax.

Newspaper Theater

This form of TO includes… newspapers reading.
The spectactors are welcomed to create a piece of

theatrical art based upon a social issue of
oppression as this is presented on a newspaper

article. This form of TO is not one of the most
popular, but it still offers space for creative

possibilities to its audience.

Invisible Theater

Invisible theater is the theater form that you don’t
see… coming! The performers start a play without

informing the “audience” that this is a part of a play.
The show goes on up to the highest point and then
the audience is welcomed to a conversation about
the social issue that they have experienced.  This

form of TO is usually taking part in open public
spaces.

Rainbow Theater

Rainbow Theater or better Rainbow of Desire
is a series of methods of TO based on the
Image Theater technique. The story of one
individual is getting dissolved into smaller

parts, especially thoughts and emotions, that
the person has. Through this analysis, get

the person a clearer view of the situation and
gets empowered to act in a way that will

support the desired dreams to come true,
leaving all the fears and restrictions away.

Legislative Theater

As the name says, legislative theater has to
do with legislation, creating rules and letting

one’s political voice and/or point of view been
heard. According to this technique the public
get the chance to make a dialogue with the

leading members about the rules in process.
This is one of the most uncomfortable forms

of TO for most of it’s practitioners. But no
worries. If the method doesn’t fit, don’t use it.

That is why Boal has created so many 
 different techniques, in order for them to fit

to the different needs.

Except of the above mentioned techniques,
does theater of the oppressed have a wide

variety of other options, which we didn’t work
with. As to mention some: Direct Actions,

Photo Romance, Rituals and Masks. There are
a series of books at the market analyzing and
offering tips for all of those and the majority all
the TO groups around the world do also have

experience with all of them.

Forum Theater
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As mentioned in the beginning of the booklet, this Training Course was aiming at
offering space for a the collective knowledge of it’s participants to be shared and
acquired. Therefore we offered the space to our participants to facilitate their
own workshops and to create learning from and with each other. Here you can
see their results:

C. Participants Workshops:
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Feminism 101

by Alenka
The participants are getting a short introduction to the topic of feminism internationally
and the importance of it.
Then they get on a line looking altogether at the same direction, towards one of the
walls in the room. The participants are asked to close their eyes if they feel
comfortable with it. Then the facilitator is reading some statements regarding their
personal situation.
 
Example:
·         If you went to university, take one step forward.
·         If you ever felt afraid walking alone during the night, take one step back.
·         If you can make a mistake and people don’t say that this is because of your
gender, take one step forward.
·         If you ever tried to change your experience, manners or behavior, take one step
back.
·         If you are from a single parent household, take one step back.
·         If you can take one step forward.
·         If you can show your affection to your romantic partners without fear, take one
step forward.
·         If you ever had to skip a meal or were hungry because there was no money to
buy food, take one step back.
·         If you were ever made fun of or bullied for something you can not change, take
one step back.
·         If you are able to move throughout the world without fear of sexual abuse , take
one step front.
·         If you wouldn’t think twice before calling the police when there is trouble, take
one step forward.
·         
 

Part A

If people never tell you that you are in the wrong bathroom, take one step forward.
·         If your first language is an official language in the country you live in, take one step
forward.
·         If you ever felt unconfortable because of a joke made about your race, gender,
religion, ethnicity or sexual orientation, take one step forward.
·         If you ever felt that you need phychological support, take one step forward.
·         If you have access to psychological support in case you need it, take one step
forward.
·         If at your home it was expected to learn how to clean and cook because of your
gender, take one step back.
·         If you don’t feel comfortable & safe to practice your religion or to wear religious
symbols in public, take one step back.
·         If you ever felt that you have to worry about your future, take one step back.
·         If your country doesn’t require you to serve in the military, take one step forward.
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Feminism 101

by Nina

The participants are splited in small groups. Each group is offered a topic, like
prostitution, sexual harassment, house-related work, abortion, etc. Within their
groups they have to talk about this topic and create a common understanding about
how this issues are seen in their own countries, as well as how they perceive their
issues personally. After 15’ the groups are coming all together back in the circle and
they present their outcomes from the discussions to the rest of the group and have a
discussion about it.

Part B

If the participants agree with the statements they make one small step forward. If
they disagree they make a small step backwards or they stay where they were,
depending on the instructions of the facilitator. The activity is over when the facilitator
has read all the statements and the participants have reacted to them accordingly.
 
When the activity is over, the participants are welcomed to open their eyes and to
look at their position in the room and to reflect upon that with the group:
-          Compering their positions with the one of the others
-          Checking their position in comparing with their expected position
-          Reflecting on their emotions regarding their position

19



Improvisation

through roleplay

by Michael

There is first an example of the way the activity should go. There is a table and 2
people sitting opposite to each other. Behind them there are 2 more people, one
behind each sitting person. The people on the back have papers on their hands
showing to the people on the chair what to do or to feel. The people on the chairs
have to improvise the given directions from the standing person opposite to them and
at the same time react to the sitting person. The instructions of the 2 standing people
are different from each other. Examples of what can be written on the papers are:

Now it is the turn of the audience to try to be in the position of the sitting people and
to try to improvise the instructions in their own way, while at the same time reacting to
what the sitting person opposite to them is doing.

Person A Person B

fart 
invisible
speak Italian
politician
heart attack
soldier

fall in love
monkey
speak chinese
cat
roll a cigarette
alien
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Imigration Quarter

by Nick
On the flipchart there is the following quadrant. Each of the participants are given a small
paper with a date and some relevant information about a person and 5’ to think for
themselves where on the quadrant does this person fit. Then they go to the quadrant
and stick their paper on the place where they think that it fits, while explaining why this
would be the right position. If a person doesn’t know or doesn’t relate to the migration
situation presented, the facilitators are there to support offering information about it.
 
Examples of what is written on the papers can be the following:
·         1620 – I am James. I came with my family by boat from Plymouth. The people
here they help us and let us pray.
·         1974 – I am Yiannis. I lost my land in Cyprus and now I am in Wales with many
members of my family and friends.
·         1995 – I am Armaniq. My country, Kurdistan, is half Turkish and half Iraqi. The
soldiers are making my life, my studies and my work harder.
·         1938 – I am Eric. My family left Germany except for my father, who stayed there. I
haven’t seen him since then.
·         2014 – I am Jas. I just set foot on a land. A fisherman found me and my father. I
think he said something like habe dooza. I really don’t know…
·         1975 – I am Henri. I don’t like the war in Vietnam. I consider it wrong. So I secretly
came to Canada in order not to be recruited.
·         1947 – I am Sabir. India now is split and many friends and family are dead. The
remaining are going from the Delhi to Bangladesh.
·         1922 – I am Andreas. We came to Athens from Attalia after our persecution. Our
lives were in danger.
·         1977 – I am Emilio. My family abandoned Chile when Pinochet came in power,
because there was a fear of imprisonment of my parents.
·         1950 – I am Esther. I have come from Jamaica to Frankfurt, because I read in
advertisements that they are looking for nurses.
·         1981 – I am Ho and I am Chinese. Now that Vietnam is independent, we can’t
stay here anymore. We escaped with a boat to America.
·         2006 – We are Maggie and Laurence. We are in pension since last year and we
just moved to France. Life is easier and the weather is better here.
·          1448 BC – We left with the others from Egypt. I travelled in the desert in order to
reach Israel.
·         1846 – I am Mary. We came by boat from Ireland. The trip was difficult but at least
there is food for everyone.
·         1863 – I am Ali. Ii came into a boat to Kolkata as a loader. I was fired from my job
and I was left behind, in Kent.
·         2015 – I am Maria. I wanted to see how it is to live in another European country.
So I decided to move to Hamburg in Germany as an Erasmus student for a year.
·         1975 – I am Zaihid. I had to leave my family. So I came to London to find the
Pakistani community and work.
·         2008 – I am Gabriela and I am a trans woman. I had to leave Brazil because the
attacks on trans people are increasing the last years and I am afraid for my security.
 
When every person has added their papers on the flipchart and explained their position,
the whole group begins a discussion regarding the phenomenon of migration throughout
the history. Here there is more space for questions, discussion and clarifications
regarding the diverse migration waves.   
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Identities

by Petros
The participants are each getting a paper, which includes a role/character. They have
to see their character personally and not allow to others to see their paper.
 
The characters can be:
Ø  Son/daughter of a past wealthy wealthy Syrian family. Now in Europe without any
money
Ø  Muslin woman with hijab in  Europe
Ø  Homeless refugee
Ø  Female prostitute
Ø  Homosexual refugee (male)
Ø  Refugee mother from  Syria & uneducated & wearing hijab
Ø  Kid who has lost his/her family in the Syrian war
Ø  Economic migrant from Europe
Ø  Muslim European citizen (male)
Ø  Widow refugee with 3 children
Ø  Son of a millionaire
Ø  Wife of a very rich and powerful man

Once the participants have seen their papers, they need to get into their character. In
order to achieve this, the facilitator is going is offering a guided “walking meditation”
on the build-up of the role.
 
The storytelling of it is:
“It is a rainy day. You just arrived in Amsterdam airport. It’s winter. It is cold outside
with a little bit of snow. I don’t know where you came from. Maybe Paris, maybe New
York, maybe Cairo, Crete, Syria. But I know that you are all at the same place right
now.  I also don’t know the reason that you are here. Maybe for job, travel, vacation,
migration… How do you feel? What are you thinking? What are your next steps? You
look at the people around you. Do you know them? Do you interact with them? There
are labels on the walls. Can you read them? Is this new to you? Do you know where
to go? How do you find your way through the airport? Is there anybody waiting for
you at the airport? What clothes do you wear? Expensive? Luxusious? Are you
warm? Cold? Confortable? Which class was your ticket?”
 
When the participants are in their character, they are welcomed to stand on a line
facing towards the same wall. Then the facilitator is reading some statements that the
participants have to react to based on their interpretation of what their character
would do. If the participants agree with the statement, they can take a step forward. If
not, they can stay at the place where they are.
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Examples of the statements are:
-          I can dream for a better future.
-          I can express my sexuality freely.
-          I can speak my mother tongue in my everyday life.
-          I can get married with whoever I want.
-          I can speak to my parent about my boyfriend/girlfriend/partner.
-          I can hug my partner in public without being afraid.
-          I have a stable home.
-          I have a stable salary.
-          I can visit a phychologist, if needed.
-          I can read.
-          I can ask on the way for directions.
-          I can travel abroad.
-          I have a passport/ ID.
-          I can pay my bills.
-          I have freedom of expression.
-          I have a family.
-          I can hang out with my friends.
-          I can easily buy a new car.
-          I can easily buy a new cellphone.
-          I can vote.
-          I can avoid rain/storm.
-          I can go to theater/cinema.
-          I can provide gifts to my children.
-          I can provide food to my children.
-          I can provide home to my children.
-          I can provide medicine to my children.
 
Once all the participants have taken place in the spectrum, the facilitator is going to ask
them several reflection questions. Firstly, ask the people at the highest part of the scale
how they feel about their position. Then the people on the middle of the spectrum and
then the ones that are in the lowest part of the scale, etc. 
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The interview

by Alex
There are couples of chairs in the room prepared. Upon each chair there is a paper
with a number. The numbers represent the couples of the characters that they are
standing for. The participants get inside the room and choose which chair they want
to sit on. The papers do not tell them anything and they have to wait with turning
them around to see what is written on the other side. When all the participants have
arrived and they are all on one chair each, they are allowed to turn their papers and
see what is written there.
 
The facilitator is welcoming them to get into the character and for this to follow
her/him at a closed eye visualization, where the following questions are set:
“Now you are leaving your own body and you get into the body of the character you
have in your hand. How does this feel? How do you look like externally? How is your
hair? Your clothe? Are you wearing some religious symbol? Are you comfortable in
your clothes? In the style you have chosen? Are you feeling well with your body?
Where did you come from? How did you come to this place? Do you have plans for
after? And what are your expectations of this meeting? Are you afraid? Are you ready
for it? Ae you nervous?’’
 
The facilitator leaves some time in between the questions for the participants to arrive
to a decision on all those matters. Then gives them the order to open their eyes and
begin with the “Interview”. In each group there is one person who is interviewing and
one who is getting interviewed. There are no other instructions the participants can
act upon their characters as they understand them.
 
Some of the possible couples can be:   
A – LGBTQIA+ activist
B – LGBTQIA+ refugee in Greece, facing discrimination in their own country and
hosting society
 
A – Psychologiston the streets of Serajevo
B – Syrian refugee who walked from Serbia to Sarajevo with his father
 
A – Journalist in mainsteam channel
B – Syrian father living on a small village in Portugal
 
A – Journalist engaged in Refugee Rights
B – Syrian refugee who was living in the Netherlands before the war. She created an
NGO
 
A – Activist teacher
B – Syrian refugee in Turkey, studying in the University
 
A – Social Worker
B – Refugee who was beaten by the police
 
The interviews/discussions can go on up to 15’.  When this time is passed, the
participants come all together in the circle and reflect upon their experience. How did
they feel? Do they have experience with such situations or heard stories about
people like those? What was the most interesting learning outcome?  What was the
most difficult to visualize or imagine in this situation?
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As mentioned in the beginning of the booklet, this Training Course was aiming at
offering space for a the collective knowledge of it’s participants to be shared and
acquired. Therefore we offered the space to our participants to facilitate their
own workshops and to create learning from and with each other. Here you can
see their results:

D. Other methods

26



“Storm is coming to Dordia. You need
to build a bridge to get to the other
side of the river in order to survive.
The kingdom is populated by the
Aristocrats, the Hippies and the
Aborigines.”
 
Each group is representing a “nation”,
with their own culture and traditions
and ways of doing. The nations are
divided in different areas, where they
live and divided by the river. Each
group is also getting a paper with
instructions regarding their culture
and goals.
 
Aristocrats
“You are highly civilized people and
education is the most important thing
for you.
You meet people with simple hand
shake and speak with arrogance,
while avoiding body contact.
You are patriarchs and you have one
male leader.
You need to build a bridge to survive.
You have the know-how, but not the
resources or the place. 
You live the furthest from the river.
You need the bridge otherwise you
will be depopulated.”
 
Hippies
“You are a free spirited nation. You
don’t care what the weather is like.
You are happy people.
You communicate touching each
other gently and kissing 3 times.
Handshake is rude for you.
No leaders wanted at your nation.
You live between the other 2 nations,
by the forest that offers you the
resources for the bridge. But you
don’t use them because it is
disrespectful towards nature.
You need the bridge but you might
survive without it.”

This simulation game is based on a story. The story is common for all
the participants, but they are divided into groups.

Game of Nations

Aborigines
“You live close to the river, but you
adopt easily. You can survive the
flood, though crossing the river will
allow you to conquer more areas.
You are wild and dress, eat, drink
whatever. You are hyperactive and
you greed each other with the HAKA.
For you eye-contact is crucial. If
anyone touches or talks to you
without it, you get crazy.
You are pagans and pray to the Gods
every 5 minutes.
You have matriarchy. A woman is the
leader.
You leave by the river and you are
very territorial. You don’t allow others
to reach closer. 
 
After receiving those papers, they
have 1h to fulfill their goals. After the
time has passed, the whole group
comes back together to reflect as to
what extend they managed to reach a
consensus, fulfill their goals, enjoy the
process. The aim of this game is to
put the participants in the shoes of the
other and to understand that reaching
a coming agreement can be really
hard. If the goal is not reached that is
ok. It is more important to reflect on
communication.
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This activity is aiming at mapping the common knowledge among the group on the
specific topic. In this case the participants from all 7 different countries when into their
national groups and collected the information regarding the refugee crisis and migration
and presented them to the rest of the group. The process of collecting the information
vary per group, as well as the time to present them. When the groups are done with
presenting they are writing down the shared information on small papers as bullet
points. Those presentations and papers can support to get an overview of the issue on
a visual map of Europe.

Map of Europe
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Human Library is an international method for sharing of real live experiences.
The process is the same as with reading the book, but this time the book is able
to talk & interact with you. Each book is a person and their story is the title of the
book.
The process is also similar like going to library. The participants are getting a list
with the titles and they are choosing which book they would like to “read”. Then
they go in small groups to each book and they listen to their stories.  When the
books are done, the participants do also get the space to ask for questions of
clarifications. It is up to the book, whether they want or not to answer all the
questions. After all there is the writer’s privacy!
In order to get the best results is important to prepare with the books in
advance, regarding the space, the topic, what they are going to say and for how
long. During the process there is a coordinator taking care of the time and the
flow of the participants among the books.
 
Big scale events of Human Library are organized with the support of
international or national office of Human Library. For more information:
http://humanlibrary.org/

Human Library 
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E. Games
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And, of course, no international activity is complete without intercultural/interactive games. For the needs of
the training, we transformed those games into interactive theater games or we simply used interactive
theater games.

Sound Ball

The participants are all standing in a circle. The
facilitator begins by making a sound and a
movement, which both belong to an imaginary ball
that the person has in her/his hands. When the
person is done and the representation of the sound
ball is completed, the person throws the imaginary
ball to another random person. This person has to
take the previous imaginary ball and transform it,
figuratively, into another imaginary ball with it’s
own properties. Then the person throws the ball to
another person etc. The game is over when every
person in the circle has had the ball at least once
or when the group’s imagination is over.
 
An alternative to this game is with multiple balls at
the same time, after a while.

Hi-ha-ho

A classical youth work game. The participants are
all standing in a circle. The facilitator begins by
making the sound “hi” and with her/his palms
attached to each other and her/his hand in
extention is appointing the “hi” power to another
person in the circle. The other person has to
receive the “hi” power and to answer to the call
with “ha” while raising her/his hands above her/his
head with the palms attached to each other. At the
same time the 2 persons right and left of the
receiver of the power have to make a “ho” sound
and simultaneously direct their palms together on
an extended arm position towards the person in
the middle.
 
Then the person in the person who lastly received
the “hi” power (the one who said “ho” in the middle)
has to send the “hi” power to another person, by
also saying “hi” and repeating the movement. The
answer of the person receiving the “hi” power has
to be the same as explained before.
 
The game goes on in circles until all the people
have received the “hi” power at least once or the
fight spirit is over.
 
An alternative of this game is that every person
who is too late with her/his reactions, is going out
of the game. The last person remaining in the
circle is the winner. Another alternative is also that
the facilitator is initiating multiple “hi” power
impulses that go around at the same time.

Games

Walking Excersice

During this exercise the facilitator is guiding the
group through different situations. The groups role
is to simply follow the instructions and act
accordingly, taking care of their safety & the one of
the rest of the group as well. The instructions that
can be given are possibly the following:
 
Imagine that you are:
-          Walking on the snow
-          Walking in honey
-          Light like a leaf
-          Heavy as a heavy metal
-          Meeting a friend on the street
-          Meeting an enemy on the street
-          In hurry
-          Walking on tempo number 3, your normal
tempo
-          Walking on tempo number 5,
6,7,8,9,1,2,3,4…
 
The instructions can be adjusted to the needs and
preferences of the group and the facilitator and the
exercise can take the form of a storytelling.
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Merilyn Monroe - James Bond – 

Palm Tree – Washing Machine

A classic theater game with pre-set roles. The
participants are all standing in the circle, except
one who is in the middle. The person in the middle
appoints to another person to act as a chosen role.
When the representation is complete the person in
the middle appoints another person to act as
another role and so on. When one of the persons
appointed make a mistake, she/he has to come to
the middle and be the one choosing the next roles.
The game goes on for as long as it is fun.
 
The classical roles are:
Merlin Monroe: The chosen person is Merlin
Monroe and has to act according to the classic
picture of the actress, where she is pushing her
dress down when it is blown up from the air. The 2
persons right and left the person representing
Merlin Monroe have to act as if they are creating
the air.
 
James Bond: The chosen person is James Bond
and has to stand as a classic James Bond position
with the imaginary gun towards the sky. The 2
persons right and left of her/him have to act as
James Bond’s fans.
 
Palm Tree: The chosen person is a palm try and
therefore has to stand as a palm tree, with the
hands up creating a small curve towards the
ground with the palms.  The 2 persons rights and
left of the palm tree have to ask as hula/Hawaiian
dances.
 
Washing Machine: The person in the middle in the
content of the washing machine and therefore has
to make a head banging. The 2 persons right and
left of her/him are the washing machine and act as
the round part of it, by holding their hands in a way
that create a circle around the person in the
middle.
 
Keep in mind that is always good to agree
beforehand on how the correct way of acting looks
like.
 
Additional to those roles, there are many other
alternative ones. You can also create new ones
fitting to the needs of your activity.
 
Another alternative to this game is, of course, the
version where the people making a mistake, get
out of the circle. In this version the person in the
middle stays always the same.

Sculpture – Clay

Another classical theater game. 
The participants are separated 
in groups of 3 people and each of 
them has a letter: A, B or C. In the 
first round A is the sculpturer and 
B & C are the clay. The sculpturer 
has the task to create a sculpture with 
her/his clay representing a chosen topic. The topic
is the same for all the groups and it is chosen by
the facilitator of the activity. Each group gets about
1 minute to create their sculpture. Then the next
letter, B, is becoming the sculpturer and the other 2
the clay. And the last round is with the letter C
being the sculpturer and the other letter the clay.
After a little bit of exercise in a trio the groups can
merge with other groups and create new groups of
6 people. The process is the same. But now the
whole group can go around to watch each
sculpture when the group is complete.  
 
The topics of this game can be very flexible,
according to the needs of the activity. For the
needs of the training we made sculptures on the
following topics: Safety, minority, crisis, peace,
immigration, war, change

Games
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1-2-3 Green Light

The classic children’s game in a theatrical setting.
There is one person, the commander, on one side
of the room and the rest of the group on the other
side. The person who is alone has to speak out a
theatrical representation that she/he wants the
group to do, like hairdresser, soldier, cow etc. and
turn to the other her/his back to the rest of the
group. When the commander has turned the rest of
the group can run, walk, crop towards her/him. The
goal is that they will touch the commander. While
turned the commander says the words “1-2-3
Green Light” and turns facing the group.  The
group has to now not be moving at all and be
looking like the theatrical representation
commented. Whoever moves or is not really
persuasive goes back to the beginning. Then the
person commanding is choosing another theatrical
topic to be represented and turns her/his back to
the group, says the words “1-2-3 Green Light” and
turns to the group again. The round goes on until
somebody touches the commander. The person
who did it first, is becoming the commander. And
the game goes on for as long as it is needed.

Tribe song

The participants are all in the circle. The facilitator
begins by making the sound & movement of the
tribe song as she/he thinks it should be. Then the
next person makes her/his own sound and
movement. And the next person and the next
person until the circle is complete and all the
persons in the circle have acted the tribe song
according to them.
 

Games
Yoga

Another great way to warm-up body and spirit is
through yoga exercises. If there is one person that
has experience as a teacher or an apprentice of
yoga, you can ask the person to share some
exercises with the group. The yoga exercises are
got for preparing the muscles and the soul for the
play and fine-tune the cooperation among the
participants in the group.

Pass the click

The group is standing in a circle. The trainer is
passing the click, which can be indeed a click or
any other sound that you find fitting. The click
passes from person to person rotating with the
clock pointer. When the click has returned to the
trainer, she/he sends another click. This can be at
the same directions, the opposite, can be 2 clicks
at the same time, one after the other or even
different ones. The aim is to manage to fulfill the
exercises with tempo and coordination among the
participants.

Bus

During this game, there one person that is the
chauffer of the bus. The person is standing,
pretending to be sitting, in the front part of the
imaginary bus. As the bus is moving passengers
are getting in the bus bringing with them their own
emotions. One is angry, the other is happy, the
third is scared, etc. according to their own choices.
Whenever a new passenger together with her/his
emotion are getting on the bus, the rest of the
participants are getting influenced from their
emotions. In this way the whole bus is getting
different emotions every time a new passenger
gets on the bus.
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Games

Do you like your neighbor?

The participants are all in the circle, except one
person that stands in the middle.  The person in
the middle appoint somebody else from the circle
and asks the question: “Do you like your
neighbor?” If the answer is “No”, then the 2
neighbors of this person have to change position
with each other, before that the person in the
middle take one of their places. If this happens, the
person that is in the middle, in the one that asks
the question. Therefore the person has to go to
another per from the circle and ask the question:
“Do you like your neighbor?” If the answer is “No”,
then the person who said it has to explain who he
actually likes: “No, but I like everyone with red
scocks” for example. All the people with red shocks
have to change their position, while the person in
the middle tries to get their place. The person that
is left in the middle is the one who asks the
question next. The game goes on for as long as
the group wants it.

Sound & Image: Name game

The participants are all standing in a circle. The
facilitator begins by making a sound and creating
an image fitting the sound. After the whole group is
repeating the sound and movement in the circle. 
Then the next person is making her/his own sound
and the group is repeating until the whole group
has created their own personal sounds and
movements that were repeated by the rest of the
group.
 
During the training we played an alternative of this
game, where each person instead of a random
sound were presenting their names and making a
movements that represents them.

Columbian Hypnosis

A game coming all the way from Columbia and is
one of the classic games described by Augusto
Boal. The whole group si split into couples. Within
each couple one person is A and the other one is
B. The A begins by using her/his palm to hypnotize
the other person. The hypnotized person, B, is
going everywhere the palm goes, following the
tempo the height and the way the palm goes,
always keeping the same distance between
her/him and the palm. The hypnotizer should not
only enjoy themselves by making the other person
move around, by also to lead the person and take
care that the hypnotized is in good health and able
to follow the instructions.
After 2 minutes the hypnotized and the hypnotizer
are changing positions and it is time for revenge!
In alternative versions the game can escalate by
adding 2 hypnotized people to one hypnotizer or in
a more demanding level multiple hypnotized
people.
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F. Performance
One day before the last, the participants did also have the chance to make
their first step into the spotlight and showcase their learning to an audience.
Choosing among the methods and techniques given/learned throughout the
week, they made a collective performance with diverse interactive theater
tools of about 2 hours.
The program of the performance was like following:
-          Welcome & Introduction
-          Theater Games
-          Theater of the Oppressed: Discrimination at the Campus
 
Here you can take a taste of the performance yourself!
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Closing Words

And with this page ends our journey to the learnings of the Training Course Stand Up 4 Their Rights. We
are happy that you took the time to read our booklet and to maybe use some learning points out of it. Thank
you very much!
If your learning was so great that led to you creating another international activity for youth or some local
projects regarding integration of newcomers, please do feel free to share with us!

We would like to remind you once again that this training and this booklet are just a teaser of the great
possibilities to create learning and development by the use of interactive theater tools.
 
And a great thanks to all our participants, together with who we made this training possible!

Want to know more:
http://heimatfoundation.com/

https://www.facebook.com/HeimatFoundation/
 

You can contact us:
foundationheimat@gmail.com

37




